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8 Scholars from Tongji SEM Selected for the List of the Top 2% of
50 gj P

08  Tongji SEM Ranks 8th Globally in FT’s 2025 Scientists Worldwide

Master in Management Ranking

54 8 Scholars from Tongji SEM Selected for Elsevier’s List of “Highly
Cited Chinese Researchers” for Year 2024

Q’Eﬁ-‘ HIGHLIGHTS 58  Researcher LI Wenchao Received the 10th “Zhang Peigang Award
g - for Outstanding Achievements in Development Economics”
(o) M BF 21T S
10 Professor XIONG Guoyue Won the First Prize in the National oL e

University Teachers' Teaching Innovation Competition

— — 7 > = Dr. XIE Mi's Doctoral Dissertation Won the
I—E] i;? H g IEJ iﬁ T % @ I/E :tZ{ 2025 59 12th Mundell-Huang Prize

Tongji Day and Tongji-German Symposium 2025

12 Associate Professor SHAO Luning's Team Won the First Prize
in the 5th Shanghai University Teachers' Teaching Innovation
Competition

13 Tongji SEM Adds 2 Hosted and 1 Participated National First-
Class Undergraduate Courses
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15 Tongji SEM's Course "Applied Statistics" Selected into 2024
Shanghai Municipal First-Class Undergraduate Courses for
Universities

73 YIN Wenxu Won the First Prize in the 16th National College Student
Mathematics Competition.

Bz EVENTS

75 5 National First Prizes! SEM Students Achieved Excellent Results
in the 15th National College Students Market Survey and Analysis
Competition

27 Tongji Day and Tongji-German Symposium 2025 Successfully
Held in Berlin

82 First German Summer Camp Successfully Concludes at TIGSC

L . , %y OPINIONS
30 Tongji University & Shanghai Customs: Al-Powered Foreign IH}%

Trade Forecasting for a New Characteristic Think Tank

60 SHIQlan: Why Prioritize New Infrastructure for Building a 84  Tongji SEM's 'International Style' — Global Career Opportunities in
Safe and Resilient City Engineering Management
32 2025 Pujiang Innovation Forum - Regional Innovation
Development Forum
ongji on Top! Outstanding Performance in Internationalization ingHua i: Promoting the Expansion an
6 Tongji on Top! O ding Perf; in I ionalizati 6 ZHONG NingHua & XIE Mi: P ing the E i d
Indicators Improvement of Service Consumption
36 Debut in China! Gerpisa Colloquium 2025 Successfully Held at
Tongji SEM
21 Tongji MBA Ranked 31st in FT 2025 Global Full-time MBA 64  WANG Hongwei: Innovative Business Models Needed to Tap
Ranking Data’s Asset Value
42 The 10th International Conference on Smart Finance held at
Tongji SEM
292 Tongji Wisdom Shines at the Asian Winter Games 68 CHEN Qiang: Provide Strong Spport for the High-quality

Development of Private Technology Enterprises

44 The First China Forum for Young Scholars in Finance and
Accounting held at Tongji SEM

24 Professor YOU Jianxin's Team Secures the 2024 Thematic Case 71 ZHANG Chao: Promoting Green Consumption Transformation
Project Approval by the Ministry of Education Through Digital Intelligence
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2025 RANKING

Jumping 1o}
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Globally,
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ongji SEM
reaking into the

TO p in FT's 2025 Masters
in Management Ranking

Ranked Among the Top 50 in the world
from 2016-2025

Tongji SEM Ranks 8th Globally
in FT 2025 MiM Ranking!

On September 8th, the Financial
Times (FT) officially released its 2025 Glob-
al Master in Management (MiM) Ranking.
The Master of Global Management (MGM)
program at Tongji University School of
Economics and Management (Tongji SEM)
achieved an impressive result, rising to 8th
place worldwide, breaking into the global
top 10. It has remained in the global top 25
for four consecutive years, setting a new
record in the program’s ranking history!
This breakthrough marks a historic mile-
stone for the program and underscores
Tongji SEM’s growing recognition as a
leader in international management edu-
cation.

Strong Performance Across Key Indicators

In this year’s ranking, Tongji SEM performed exceptionally
well in multiple key indicators, further highlighting its strong
comprehensive strength. It retained its 1st place globally in the
Value for Money Rank, making it “a benchmark for high-val-
ue management education”. For three years in a row, 100% of
graduates secured jobs within three months after graduation,
reflecting both efficiency and quality of employment, and strong
recognition from employers. Meanwhile, the program ranked
13th globally in Careers Service Rank: SEM’s Career Development
Center supports students through initiatives such as “Company
Visit Sessions” and “Personalized Career Coaching”, effectively
bridging campus and workplace. It also secured the 14th position
globally in Career Progress Rank, reflecting graduates’ notable
progress in aspects such as job promotions, company scale, and
career advancement. In Aims Achieved section, nearly 90% of
students reported achieving their core study goals such as “en-

» o«
bl

hancing management capabilities”, “entering target industries”,
and “broadening global perspectives” through the program. Addi-
tionally, the Alumni Network Rank has further expanded—alumni
resources across five continents provide current students and
graduates with ongoing career support, collaboration opportuni-

ties, and cross-cultural exchanges.

Internationalization and Practical-oriented Learning:
Shaping Global Management Talent

The leap in this year’s ranking stems from Tongji SEM’s sus-
tained commitment to internationalization, practical-oriented
learning, and ESG integration. The program is taught entirely
in English with mixed cohorts of Chinese and international
students. SEM has established partnerships with over 100 top
business schools in more than 30 countries worldwide, offering
diverse international exchange programs including dual-degree
programs, semester exchanges, and overseas summer schools,
with more than 300 overseas study slots annually. In 2024, Tongji
SEM further expanded its global footprint by establishing its first
overseas campus: the Tongji SEM German-Sino Center in Berlin,
enhancing its global education ecosystem and empowering stu-
dents to develop a global perspective.

The school also emphasizes the integration of academic
knowledge and practical experience. In April 2025, it launched
the first Innovative Practice & Action Learning (IPAL) project,
collaborating with companies including JD Digits Industrial, YTO
Express, and Transsion Holdings. Guided by both academic and
industry mentors, students worked on real strategic projects using
tools from courses like Global Supply Chain Management. Over
a three-month cycle, mixed teams of Chinese and international
students conducted research on issues such as globalization strat-
egies, digital transformation, and ESG practices, producing prac-
tical deliverables such as market entry project proposals. This ap-
proach enhances students’ innovation, cross-cultural teamwork,
and problem-solving abilities—core advantages in their career

competitiveness.

Continuous Progress Towards
a Leading Business School

This leap in ranking is the result of
Tongji SEM’s continuous commitment
to a student-centered and quality-driven
education philosophy. It also validates the
school’s mission of cultivating manage-
ment talents who are well-versed in Chi-
nese business practices and prepared for
global leadership. Moving forward, Tongji
SEM will further deepen international
cooperation, optimize curriculum, and
strengthen career services—making the
MGM program a premier choice for stu-
dents worldwide and a vital link between
Chinese market and global management
practices.

Tongji SEM holds multiple prestigious
accreditations, including AACSB, EQUIS,
and CAMEA. This ranking breakthrough
is both a milestone in the school’s devel-
opment and a new stepping stone toward
becoming a world-class business school.
Looking ahead, Tongji SEM will continue
to uphold its mission, contributing Chi-
nese wisdom and Tongji’s strength to the
global management education.
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Tongji MBA

Ranked

gé*' HIGHLIGHTS

>N

A7st

in FT 2025 Global Full-time MBA Ranking

International Course
Experience

1 4Th 1ST
Ranked globally and in China

Overall Satisfaction 9 . 4 b

1 st inChina

Alumni Network Career Service
Ranked / 'i-h

1 st
in China globally

Employed at
Three Months

100+

Salary Percentage
Increase

2384

'I st
in China

On February 17th, 2025, Financial Times officially
released the 2025 Global Full-time MBA Ranking. The Full-
time MBA Program (IMBA) of the School of Economics
and Management of Tongji University participated in the
ranking and ranked 31st in the world.

FT Global Full-time MBA ranking is renowned for its
rigorous evaluation criteria, independent and objective
data survey, comprehensive and in-depth evaluation sys-
tem. It is not only one of the globally recognized authori-
tative MBA rankings, but also one of the most competitive
and influential international rankings among all kinds of
FT Business School Rankings. Based on a statistical anal-
ysis of alumni and school-related indicators, the ranking
measures the strength of business schools and MBA pro-
grams from 3 dimensions and 20 sub-indicators.

Tongji MBA has a prominent performance in several
key indicators. In terms of International Course Experi-
ence, Tongji MBA ranked 14th in the world and 1st in the
mainland of China; Alumni Network, Tongji MBA ranked
12th in the world and 1st in the mainland of China; Em-
ployed at Three Months, Tongji MBA reaches 100% ; Sal-
ary Percentage Increase, Tongji MBA ranked 1st in the
mainland of China with 238%); Career Service Tongji MBA
ranked 4th in the world; The Overall Satisfaction, Tongji
MBA also ranked 1st in the mainland of China with a high
score of 9.46 (out of 10).

The International MBA program of the School of Eco-
nomics and Management of Tongji University is intended
to equip participants with a comprehensive, theoretical
and practical understanding of modern management in a
multi-culture environment. Based on the disciplinary ad-
vantages of Tongji University, the MBA program has grad-
ually evolved its own professional features, especially in
project management, real estate, service and operations
management, and finance.
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Tongji-German Symposium 2025
Successfully Held in Berlin
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Tongji Day and Tongji-German Symposium 2025

Exploring Sino-German Cooperation in an Innovative Way and

Empowering Sino-European Partnerships in a Greener Future

On June 13th, 2025, Tongji Day and Tongji-German Sympo-
sium 2025, hosted by Tongji University and organized by Tongji
SEM German-Sino Center, was successfully held in Berlin, Ger-
many. As a flagship annual event of Tongji SEM’s German-Sino
Center, “Tongji Day” marks a major initiative in deepening Si-
no-German cooperation. The event unveiled the Tongji University
International Study Academy, International Students Recruitment
Base and Overseas Talent Recruitment Base, and the Tongji-XJ
International Joint Innovation Center for Sustainable Energy
Management. It also included certificate-awarding ceremony of
industry mentors, thematic forum, study Abroad program promo-
tion event, and talent dialogue with overseasyoung scholars.

With the theme “New Pathways to Sustainable Transforma-
tion: Sino-German Collaboration as‘a-Driving Force”, the forum
brought together leading figures from academia and-industry in
both countries to explore new frontietrs of collaberative innova-
tion, injecting new momentum into-global sustainable develop-
ment through Sino-European partnerships:

In his opening remarks, Professor
FANG Shou’en, Chairman of Tongji Uni-
versity Council, emphasized Tongji’s his-
torical role as a bridge and platform for
Sino-German collaboration. Over the past
century, the university has significantly
contributed to the exchanges in educa-
tion, science, and culture between the
two nations. He noted that, in response
to the emerging global challenges, Tongji
is advancing a transformation focused
on digital intelligence, sustainability, and
integration, promoting Al-driven academ-
ic innovation, embedding sustainability
throughout its operations, and creating
platforms for interdisciplinary and in-
dustry-academic collaboration. He called
on both countries to further strengthen
educational ties and co-build a resilient Si-
no-German education community, jointly
contributing to the UN’s Sustainable De-
velopment Goals, showcasing the universi-
ty’'s commitment to a greener future.
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Inauguration of Three Overseas Platforms to Promote
In-depth Academia-Industry Synergy

Since its establishment in November 2024, the German-Si-
no Center has been dedicated to building a globally influen-
tial platform for academic and industrial cooperation. During
the event, Tongji officially inaugurated three overseas plat-
forms in Berlin: International Study Academy, International
Students Recruitment Base, and Overseas Talent Recruitment
Base. These mark a new phase of full-chain, ecosystem-level
German-Sino collaboration. The three platforms aim to create
a seamless “education-recruitment-talent” synergy, facilitat-
ing bilateral talent mobility and research collaboration, and
fostering deeper integration between Chinese and European
innovation ecosystems.

A certificate-awarding ceremony for the first group of Si-
no-German industry mentors was also held. Executives from
companies such as SAP and Gotion will support practical
implementation of industry-academic partnerships through
the Berlin platform. Additionally, the forum announced the
upcoming launch of the first Tongji University Germany Sum-
mer Camp, during which hundreds of Tongji students will
have immersive learning and cultural exchanges in Germany,
enhancing their global vision and intercultural competencies.
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Launch of Joint Innovation Platform to Support Green
Energy Transformation

Participants also witnessed the official
launch of the Tongji-XJ International Joint
Innovation Center for Sustainable Energy
Management, jointly established by Tongji
University and XJ Electric. The center will
focus on green, low-carbon initiatives and
energy transition, creating a platform that
connects scientific research, technology
transfer, and industrial application.

LI Juntao, Chairman of XJ Group
Corporation and XJ Electric Corporation,
extended his congratulations via a video
message. Professor SHI Qian, Chairman
of School Council, Dean of Sino-German
Academy for Economics and Management,
Tongji SEM, remarked that the center will
serve as a new engine of Sino-German
technological cooperation, setting a model
for collaborative innovation between Chi-
na and Europe, and accelerating the global
shift to green energy.
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Sino-German Experts and Scholars Gather to Discuss
Opportunities in Artificial Intelligence

Experts from industries and scholars from universities delve
into Sino-German cooperation in the era of artificial intelligence
during forum’s high-level keynote speeches and round-table
discussions. Dr. Gero Decker, General Manager SAP Signavio,
Co-Managing Director SAP Labs Berlin, highlighted China’s glob-
al leadership in Al patents and its role as a new engine of global
tech innovation. He noted that while startups traditionally lead
in agility and iteration, large enterprises—with their robust data
assets and systemic capabilities—are now gaining new opportuni-
ties amid AT advancements.

In the round-table session, Clas NEUMANN, SAP Senior Vice
President, Head of Global SAP Labs Network, Andre MEYER,
Director Business Development & External Affairs EMEA, and
ZHANG Hui, Group Vice President NIO, shared their insights
on Sino-German cooperation in innovation. They unanimously
agreed that the two nations possess vast potential for collabora-
tion in technology development.

Professor XIE Jingui of the Technical University of Munich
delivered a keynote on integrating traditional Chinese medicine
with AI, proposing the use of AT and big data to enhance health
technologies and drive collaborative progress in medicine, envi-
ronment, and public health between China and Germany.
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A Significant New Milestone in Advancing Sustainable
Bilateral Cooperation

Distinguished guests included Rainer SEIDER, Director of
the Office for International Affairs, Berlin Senate; Marten RAUS-
CHENBERG, CEO of Asia Berlin Forum; SHEN Guogiang, CEO
of DH FitLife GmbH, Honorary President of Tongji University
German Alumni Club; Xiao LAMPALZER, HR Director Germany,
Joyson Europe GmbH, Vice President of the Tongji Bavaria Alum-
ni Association; as well as scholars from Humboldt University,
University of Mannheim, ESCP Berlin, and Karlsruhe Institute of
Technology. Nearly 30 distinguished alumni of Tongji University
also attended, alongside faculty and student representatives from
multiple departments at Tongji.

The forum showcased a shift from traditional academic ex-
change to broader industrial empowerment, opening new dimen-
sions of openness and mutual trust in Sino-German cooperation.
This initiative represents an all-round implementation of Tongji
University’s international strategy and a pragmatic step toward
jointly building a sustainable and innovation-driven future. Look-
ing ahead, the Sino-German Center will continue to leverage its
platform to deepen educational, technological, and industrial col-
laboration between China, Germany, and the broader European
community, aiming to nurture a resilient Sino-German innova-
tion ecosystem by contributing robust Sino-German solutions.
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DEBUT IN CHINA!

GERPISA COLLOQUIUM 2025

SUCCESSFULLY HELD
AT TONGJI SEM

The tide surges on the
Huangpu River, wisdom
converges in Shanghai. A grand
intellectual feast focusing

on the transformation of the
global automotive industry
arrived as scheduled—The 33rd
International Colloquium of
Gerpisa 2025 was successfully
held at the School of Economics
and Management, Tongji
University Shanghai from June
24th to 27th, 2025.

36 LENE

Hosted in China for the first time, the colloquium was joint-
ly organized by School of Economics and Management, Tongji
University and emlyon business school, France. Centered on
the theme “The Central Role of China in the Global Automotive
Industry”, it explored three sub-themes: New Technologies and
Evolutions of the Value Chain, Social and Regulatory Context, and
Challenges for Work and Labor. The colloquium aimed to estab-
lish a high-level platform for academic and industrial exchange,
promoting the joint development of theory and practice.

The colloquium brought together over 60 international
professors and scholars from top universities, executives from
globally renowned automakers, and government guests from 14
countries. It successfully hosted 3 plenary sessions, 21 parallel

sessions, and organized two automotive brand company visits.

2 moLE OF

rpisa2 e LCHE
WAL RORE

During the colloquium, industry elites
shared insights and explored development
trends. Parallel sessions focused on multi-
ple topics, fostering idea exchange and the
implementation of cutting-edge concepts.
Visits to the NIO House and SAIC Volkswa-
gen further immersed international schol-
ars in Chinese enterprises, tightly integrat-
ing academia with practice and injecting
new momentum into the development
and research of the global automotive in-

dustry.

From the intellectually charged col-
loquium venues to hands-on enterprise
visits, the 33rd Gerpisa International
Colloquium anchored itself in China, con-
necting the technological breakthroughs,
ecosystem restructuring, and future path-
ways of the global automotive industry.
This dialogue spanning academia and
industry not only outlined China’s central
role in the global automotive map but also
infused the sector’s transformation with
forward momentum through an open and

collaborative spirit.
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THE CENTRAL ROLE OF CHINA
TN THE CLOBAL AUTOMGTIVE IHDUSTRY
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The successful holding of the colloquium is a practical im-
plementation of our school’s educational philosophy of “Rooted in
China, Oriented to the World, and Serving the Industry”. By build-
ing this cross-border exchange platform, our school has not only
showcased China’s automotive industry research achievements
and practical experience to the world, but also, as an academic
leader, promoted the integration and collision between China’s
automotive industry theories and global cutting-edge ideas.

In the future, our school will continue to deepen its research
in the automotive industry and contribute “Tongji wisdom” to
consolidating and enhancing China’s core position in the global

automotive industry landscape.
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THE 10th INTERNATIONAL

CONFERENCE ON

SMART FINANCE HELD

AT TONGJI SEM

The 10th International Conference on Smart Finance
(ICSF2025) took place on July 1st and 2nd 2025 at the SEM. The
conference was hosted by Tongji SEM, and co-organized by the
Shenzhen Institute of Economics and Management of Tsinghua
University, and the Institute of Innovation Management Research
of Tsinghua Shenzhen International Graduate School. The theme
of the conference is ” Shaping Finance Smarter: Redefining Fi-
nancial Innovation with AI,” focusing on industry standard devel-
opment, theoretical breakthroughs, and the synergistic develop-
ment of academia, industry, and research. Academic authorities
and industry leaders were invited to share their cutting-edge
research findings and practical experiences, and to collectively
explore the technological potential and development opportuni-
ties in the field of smart finance.

The‘opening remarks for this conference were delivered by
Professor XIE En, Dean of Tongji SEM; Professor J. Leon ZHAO,
President’s Chair Professor of Information Systems at the School
of Economics and Management at The Chinese University of
Hong Kong (Shenzhen); and Professor FENG Juan, Deputy Direc-
tor of the Department of Management Science and Engineering,
and Hong Hai Chair Professor at the S¢hool of Economics and
Management at Tsinghua University.
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Professor XIE En, Dean of Tongji SEM

Professor XIE En stated that cut-
ting-edge technologies such as genera-
tive AI, multimodal fusion technology,
blockchain, and quantum computing are
driving digital finance toward a new stage
of development. To address this challenge,
Tongji SEM is pursuing a path of ‘digital
intelligence, green development, and in-
tegration’ in line with Tongji University’s
‘Al+" development strategy, with the aim of
exploring transformative changes in talent
cultivation models for the future.

Professor J. Leon ZHAO, President’s Chair Professor
of Information Systems at the School of Economics and
Management at The Chinese University of Hong Kong
(Shenzhen)

In his speech, Professor Zhao, the founder of the Inter-
national Conference on Smart Finance, reviewed the con-
ference’s development over the past decade and shared his
outlook on the future of smart finance, using the currently
emerging stablecoin as an example.

Professor FENG Juan, Deputy Director of the Department of
Management Science and Engineering, and Hong Hai Chair
Professor at Tsinghua SEM

Professor FENG Juan elaborated on the connotation of
smart finance and its close connection with management
information systems (MIS), and introduced the active role
played by Tsinghua University’s School of Economics and
Management and its Shenzhen Research Institute in promot-
ing the integration of Al and financial innovation.

Ilj]i% EVENTS

Professor WANG Hongwei, Deputy Dean of Tong-
ji SEM, presided over the opening remarks of the
conference. At the main forum of the conference, dis-
tinguished scholars including Professor FENG Juan,
Hong Hai Chair Professor at Tsinghua University;
Professor ZHANG Xiaoquan, Wei Lun Chair Profes-
sor of Business Artificial Intelligence at the Chinese
University of Hong Kong; Professor WANG Chong,
Head of the Department of Information Systems at
the School of Business, City University of Hong Kong;
Professor Sutirtha Chatterjee, Professor of Informa-
tion Systems at the University of Nevada, Las Vegas;
Professor FANG Yulin, Professor of Innovation and
Information Management at the University of Hong
Kong; Professor GE Yong, Professor at the University
of Arizona; Dr. ZHANG Ting, Deputy General Manag-
er of the Overseas Investment Department at Baoying
Fund delivered keynote speeches.

The conference held an award ceremony for the
best papers, with five papers receiving the “Best Paper
in Track Award.” Among the five papers, the paper
titled “Cognition-Experience Gap-Guided Sustained
Engagement Prediction: A Novel Deep Learning
Method” (authors: Zicong WANG, Gang CHEN, Jie
LIN, and Shuaiyong XIAO) was awarded the “Best Pa-
per Award”. Professor ZHAO Jianliang presented the

certificate to the authors of this paper.

The International Conference on Smart Finance (ICSF) is affiliated
with the Association for Information Systems (AIS). Since its
establishment in 2016, the conference has become a key platform for
Jostering collaboration between academia and industry in the field
of smart finance. The conference promotes in-depth collaboration
between financial technology researchers and industry leaders. It
has been held in several cities, including Shenzhen, Guangzhou,
Beijing, Dubai and Shanghai. The next conference will take place at
Shenzhen University next year.
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Eight Scholars of
Tongji SEM

Selected for the Top 2%
Scientists List 2025

On September 19th, Stanford Uni-
versity and Elsevier_jointly released
the World’” s Top 2% Scientists 2025
list. Eight scholars from Tongji Univer-
sity’ s School of Economics and Man-
agement were selected, highlighting
the school’ s outstanding influence=in
scientific research.
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Professor LIU Huchen, Professor SHAO Shuai, Professor
XIE Xuemei, Professor SHI Qian, Associate Professor WU
Bing, Associate Professor WANG Shijin, Professor MA Weimin,
Postdoctoral Researcher Islam and Postdoctoral Researcher
Tahir were all included in the “Single-year Impact” list. Fur-
thermore, Professors LIU, SHAO, SHI, and MA were simulta-
neously recognized on the “Career-long Impact” list, reflecting
their sustained high-level academic contributions over the

long term.

This list is the result of a collaborative project between
Elsevier and Stanford University and has been published on
the Mendeley Data website. It is based on citation data from
the Scopus database and utilises six metrics, including total
citations, the Hirsch H-index, the co-author-adjusted Schrei-
ber Hm-index, sole authorship and sole or first authorship.
The list identifies the top 2% of nearly seven million scien-
tists globally across 22 fields and 174 subfields. It provides a
benchmark for long-term research performance, offering a
more objective and accurate reflection of scholarly influence.
The rankings are divided into two main categories: the “Ca-
reer-Long Impact Ranking” and the “Single-Year Impact Rank-
ing”. The former focuses on cumulative influence throughout
an academic career, while the latter highlights achievements

within a single year.
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8 Scholars from
Tongji SEM

Selected for Elsevier's List of
“Highly Cited Chinese Researchers”

for Year 2024

Elsevier published the list of “Highly Cited Chi-
nese Researchers” for Year 2024 and eight scholars
from Tongji SEM made the list once again.

Business Administration: XIE En, XIE Xuemei, KEN-
NETH A.KIM, LIANG Jian, TAHIR ISLAM

Management Science and Engineering: LIU Huchen
Applied Economics: SHAO Shuai

Public Administration: XIONG Wei
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XIE EN
Selected Discipline: Business Administration

XIE En was selected as one of Elsevier’s “Highly Cited Chinese Re-
searchers” for 2020-2024. XIE is currently the Dean , and Deputy Dean of
Advanced Institute of Business of the School of Economics and Manage-
ment of Tongji University . He is one of the first recipients of the Excel-
lent Youth Fund of the National Natural Science Foundation of China, and
was selected as one of the New Century Excellent Talents of the Ministry
of Education. He has been in charge of a number of research projects
including the key projects of the National Natural Science Foundation of
China, and has won two provincial and ministerial level research awards.
He has published or accepted more than 100 high level papers in Strate-
gic Management Journal, Journal of Operations Management, Journal of
Management and Journal of Management Science, among which nearly
50 papers are SCI/SSCI papers and 4 are UTD papers. Among them, there
are nearly 50 SCI/SSCI papers and 4 UTD papers, which have been cited

more than 2500 times in WOS core collection.

Research Interests: Strategic Management, International Business,

Innovation.

XIE XUEMEI
Selected Discipline: Business Administration

XIE Xuemei has been listed in the top 2% of global scien-
tists and Elsevier’s “Highly Cited Scholars in China” list.

XIE Xuemei is a Distinguished Professor at the Depart-
ment of Innovation and Strategy, School of Economics and
Management, Tongji University, a recipient of the National
Outstanding Young Scientist Fund, a Distinguished Profes-
sor of Shanghai Municipality (Oriental Scholar), a Shuguang
Scholar of Shanghai Municipality, and a Pujiang Talent of
Shanghai Municipality. Shee has presided over more than 20
major projects of the National Social Science Foundation of
China, the National Outstanding Youth Science Foundation of
China, and the top-level projects of the National Natural Sci-
ence Foundation of China. She has published more than 100
academic papers in international authoritative SSCI journals
as well as Management World, Journal of Management Sci-
ence and other important journals. She serves as Senior Editor
of Management and Organization Review and Editorial Board

Member or Special Issue Editor of several SCI/SSCI journals.

Research Interests: Green Innovation, Collaborative In-

novation, Innovation Ecology, Women’s Entrepreneurship.

China’s Highly Cited Scholars

ﬁﬁzﬁ FRONTIERS

KENNETH A.KIM
Selected Discipline: Business Administration

KIM has been selected as one of Elsevier’s “Highly Cited
Scholars in China” for nine consecutive years, including 2016-
2019 (econometrics) and 2020-2024 (business administration).
KIM is a professor in the Department of Economics and Finance,
School of Economics and Management, Tongji University. He has
served in the Journal of Finance, Journal of Business, Financial
Review, Journal of Financial Intermediation, Journal of Corpo-
rate Finance, Journal of Banking and Finance, etc., Journal of
Financial Markets, Journal of Empirical Finance, Journal of Jour-
nal of Financial Markets, Journal of Empirical Finance, Financial
Management, and other journals. KIM is or has been an Asso-
ciate Editor, Editorial Board Member, Guest Editor for Special
Issues and Scientific Editor-in-Chief of the following journals:
Journal of International Business Studies, Corporate Finance,
Journal of Financial Studies, Financial Studies Letters, Finan-
cial Analysts Journal, Journal of Behavioral and Experimental
Finance, British Accounting Review, Pacific Basin Finance Jour-
nal, Journal of Multinational Financial Management, Journal of
Financial Stability, Journal of International Money and Finance,
North American Journal of Economics and Finance, and Multi-

national Business Review.

Research Interests: Corporate Finance, Corporate Gov-
ernance; Capital Markets; Behavioral Finance, International

Finance.

The 2024 Elsevier “China’s Highly  and abroad. The total number of Chinese highly cited scholars on the list of 2024 is

Cited Scholars” list is based on Scopus, 6,388, coming from 547 universities, enterprises and scientific research institutions,

the world’s authoritative citation and  covering 10 subject areas and 83 first-level disciplines of the Ministry of Education.

indexing database, as the statistical
source of Chinese scholars’ scientific
research achievements, and adopts the
methodology developed by Shanghai
Softbank Educational Information and
Consulting Company Limited, which
has been released for the eleventh time
until 2025, and has been highly con-

cerned by scholars and media at home

Based on the Scopus Scholar Profile, Elsevier’s “China’s Highly Cited Scholars”
list adopts a variety of indicators to systematically present the scientific research
contribution and innovation value of Chinese scholars in their disciplines. At the
same time, based on the global authoritative scientific research data network and
continuous technological innovation, it systematically empowers the innovative
development of China’s scientific community from the dimensions of scientific re-
search innovation, talent attraction and cultivation, discipline construction, and

scientific research infrastructure construction.
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LIANG JIAN
Selected Discipline: Business Administration

LIANG has been selected as one of Elsevier’'s “Highly
Cited Scholars in China” for 2020-2024. LIANG is currently
the Deputy Dean of School of Economics and Management,
Tongji University, and the Deputy Dean of Advanced Institute
of Business, Tongji University. He was awarded the National
Outstanding Youth Science Foundation and selected for the
Shanghai Shuguang Scholars Program. He serves as senior
editor of Management and Organization Review and co-
editor-in-chief of Management Quarterly. He has published
many papers in Academy of Management Journal, Journal of
Applied Psychology, Journal of Management and other jour-
nals. He has received the Best Paper Award of International
Significance from AOM, the Annual Outstanding Paper Award
from the Journal of Psychology, the Outstanding Achievement
Award for Scientific Research in Higher Education Schools
from the Ministry of Education of China, the Outstanding Ci-
tation Award from Emerald, the Academic Research Award for
Management from the Academic Foundation for Enterprise
Reform and Development of Jiang Yiwei, and the Best Paper
Award from MOR-RRBM.

Research Interests: Employee Initiative Behavior, Lead-

ership Behavior, Odd Job Model, Business Ethics, etc.
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LIU HUCHEN
Selected Discipline: Management Science and
Engineering

LIU has been selected as one of Elsevier’s “China’s Highly
Cited Scholars” for 2018-2024. LIU is a Distinguished Professor
of the Department of Management Science and Engineering,
School of Economics and Management, Tongji University, the
chief expert of the National Social Science Major Program,
and a national young talent. He has long been engaged in re-
search in the field of quality engineering and reliability man-
agement, and has been selected as one of the top 2% of global
scientists and highly cited scientists in the world. He has pub-
lished four monographs in English and three textbooks; he has
published dozens of articles in Guangming Daily, Economic
Daily, Science and Technology Daily and other media. His re-
search results have been applied to medical services, aviation
systems, weapons and equipment, and he has been awarded
the Second Prize of Shanghai Natural Science and the First
Prize of Shanghai Philosophy and Social Science Outstanding

Achievements.

Research Interests: Quality Engineering, Reliability Man-

agement, Intelligent Quality Management.

SHAO SHUAI
Selected Discipline: Applied Economics

SHAO is a Distinguished Professor (Long-term) of the
Department of Economics and Finance, School of Economics
and Management, Tongji University, the chief expert of major
projects of the National Social Science Foundation of Chi-
na, the recipient of the National Outstanding Youth Science
Foundation, and the national high-level young talent of the
Ministry of Organization of the CPC Central Committee. He
has been selected as one of the “Highly Cited Scientists” by
Corellis, “China’s Highly Cited Scholars” by Elsevier, and one
of the top 0.05% of the world’s top scientists (ScholarGPS) for
many years; he has been published in the journals of “Eco-

» o«

nomic Research”, “World of Management”, “Journal of Man-

» o«

agement Science”, “Guangming Daily (Theoretical Edition)”,
“Nature”, Journal of Economic Behavior & He has published
more than 200 papers in journals such as Nature, Journal of
Economic Behavior & Organization, World Development, En-
ergy Journal, etc. He has presided over one major project of
the National Social Science Foundation of China, five projects
of the National Self-Science Foundation of China, and more
than 10 provincial and ministerial scientific research projects;
his reports on political affairs have received more than 20
affirmative approvals and adoptions from the provincial and
ministerial levels; and he has served as a member of World
Development, Environmental Economy and Environmental
Economy Committee. He has served as editor-in-chief, deputy
editor-in-chief and editorial board member of many domestic
and international academic journals, such as World Develop-

ment and Environmental Economics Research.

Research Interests: Energy Economy and Environmental

Policy.

.
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XIONG WEI
Selected Discipline: Public Administration

Selected as one of Elsevier’s “Highly Cited Scholars in Chi-
na” for 2022-2024. XIONG is an Associate Professor of the De-
partment of Public Administration, School of Economics and
Management, Tongji University. D. from the Hong Kong Uni-
versity of Science and Technology, and a visiting scholar at the
Department of Economics at Harvard University and the Haas
School of Business at the University of California, Berkeley. He
has published more than 40 papers in Public Administration,
Public Management Review and other high level journals at
home and abroad, and 2 ESI high cited papers. He is the chair
of the National Natural Science Foundation of China (NSFC),
the Ministry of Education’s Humanities and Social Sciences

Program, and the Shanghai Morning Glory Program.

Research Interests: Marketization of Public Services,
Government-social Capital Partnership (PPP), Sustainable

Development and Governance.

TAHIR ISLAM
Selected Discipline: Business Administration

ISLAM is a postdoctoral Fellow of School of Economics
and Management, Tongji University, advised by Prof. LIANG
Xiaobei, she has published several EI and SSCI papers during
her time at the station. She graduated from University of Sci-
ence and Technology of China, majoring in Business Adminis-

tration.

ECON 57
MANAGEMENT
VISION



ﬁﬁzﬁ FRONTIERS

LTI B

1 i

3K

KB A FEE BT AR ORI

BrE “KIENIRRETF AT K
RE” RELBRA, BRRETS S
AEBEAWR RIS Multidimensional
Premarital Investments with Imperfect
Commitment R, X2 HFELE
Bz a, FhOESLMERILRR, %
XBMRREETRRBER S5 HE
TrAOUREIRE ST, RER TR G FEAR
T RAR, BSGRELRIETER
MNEBREFESHIIER, EFEETH
MM SRR A, REREKHAES
BHEAMERIBTFTR R, TS5
FAREIE AR,

RN
Multidimensional Premarital Investments
with Imperfect Commitment

XL R TAFF IS T 7 Ui
SRAENHEICH, RETEEESE
JE AR LB R TR SRR, A
SHERFNWNARBET DI AZER
U URATE NS AT B R ERICHE SN,

58 KENE

Sl
T E R R

K5 W % R 42 TF A WE 52 1075 R 32 SR 35 I %2 FR 42 35
FHRESERIRIE, SEMESHRENLKREFENTRNE
&, VEPE, maHR, TENRESE, RRRE
I A 2 HR ] SR A0 0] 75 R S B T Ak ) B 1 38 N7 R B X
KRBETT FOUREZE SR (BHETEMILE ) FHEMATFA
RV, ZRIEFNE TR — R,

I EE TR

1AGEE T — D A2 2 A IR AR TE SIS RTR BRI
REZR, HESh TEFF IS WIS R S HIC AT RHT AR ;

2. IS RRAF R G T EISW T 7 B KPR RHIE S
MU, O B AR AR o R RO AR R RS 7 RS P T R A4
T HTRYERIC HLA

3. IR RE AT I S REZ MR ERR, NREH
E RIS T IARE. RER RS 2B DA A & SR Al
EMSEHE, REETERNSENE,

RN

Al FRONTIERS
bk

Eae @ R | EE=REESMENES

; | O i ’ (2025) |k, FEShTHEZITE S IO
HHEPNIS R U777 O HHE RN S H B TG R WEE L |

| o | R | LA AERRIKAY A GTIE X (23R R

(TS, P i~ |
Wk-FR” G ER
ARAE LB AR HERIN LSRR R A
HEAR, BRI RS R 0
| 6 RIEEAE. FMee. FEARGEALE, KDZT
|| sAarssassensRonmre TRty

L N

|
‘ EHAR “RE-BRERIFR", EFBARL (b ‘
| ARENE ABETFRLBKN5ER) Fr

“RFIT AR LBERL

BARRLEHHTR, #
AW BN RLS
o, MEHSFAFAREHE #.
FRAAIE EEHTEAEE YA, FREEHLR
AT RASMOE S KM LR L

SdF SRR -

IR P B

T E
KRBT
IREEDTHIR”

Bk - SR

A 5% R 2022 J& ek 2B g K 1 1
HIAALIE S (ERRERETUEREF T
HENFERSER) M¥ARTIEE “5&
THARZFENWBESREIE, RTZ
Bk R T E 5 STEC B A% AY
AL, FEREAIE AL I 2RO KI5
JET A LR 42 BORAE A AR E 255 5
Atk RGN X E R K, R
R ESHACERR TR, B 51R
TREREFNRM . RIESEIERE
1% o VA & 3 [R5 72 M B R AR 9 H R T
RIEMR ToRFEERRTS KA SRE
RIBHIX R o

I -SUR” ik ER

ARAEERAD P DU AERKT FL LRI R R A
HERL, AR AR S AN B LR
6, RIREAE. FRPH. FRAENERDS, KBLS
BAHFEFE AR LI ROARETRIE T

7% e

BEFHFERRBTOFERL (UL BANG AR
FRIGBAEE6R) RALL “HA-BAREFFR" . AL
HERTAMA BT+ L L@ EFREN, RS
RRARGARRTRESHOEL, H#HFF BT LR
HELANERARKRKAMMARZBFEL L. P RBES
REERHAK, AHBTAIREIAETH, S5m0
BRAFRM. RO RIG S F68E 05 Pweww,
»!I’ﬁﬁll»ﬁ'fﬂ'ﬂﬂﬂiﬁﬁﬂﬁlill"lﬂl" .

[ HRFBE+ =S “RA-BREBAER" AR
.
‘ ALK ZEZENRN .
& ’S{ S @ Robert A MM;HQ\):‘ i i
L SO Iy | & Robert A. Mundell  ~)
— gl ad

1294

“HIK-RRURT &R E
FEHE B o VB A F L R
MR W B R 20T 5%, fEREE
T R 2 T B L 2 R T [
R, BSREHE. £H
PR, TRERKEEAR SR, B
BEZHRHEEEE N ELHE
RIBL AR IR DT RER A A

PUEHKEFREENREESER) R
FH I EIK - REURETTERT
T HEBIR RIS + e Ek - 2R
IRETFHER” SIMFER,

Bk - SHURGHT R

o % F 2002 4 12 H, 1 1999 4E
IR TR 2 RIGEZ MR - A - 51K
/K (Robert.A Mundel) #{%5%[EH%
BEF AR, PEHEMERLERK,
HEIA RA i K IR BAZ L Rl e 4,
i “#ik - FUREFH AL,
H#E i iEXES N “#A - AR
BpR” . BRI ES G
FPHUEFWRIEG PRI ER, 15
L2 0 H A2 W < R A P 1
FERIE R 3 V- &, A A
HhEBAL R T, 2hES
TF 2 G Rl 55 7 i g 1Y) B 3
Wiz—, Kk “#iik - FURGF I
HITE R LUK HEARK S
HHKY, EESPHEARERR 7
L FH RN PFIE SR RS T2 B I
FEUE AL SO TIE A T,

ECON
MANAGEMENT
VISION



%'H]% OPINIONS

«

it
SR SEHYREERIC, 2%, ER
BREAL 2GSRI LR SR (LA )
Bl EEE

»

th %= .

o
”i;*

HIVEBZ 2] EIHI

SEAITTRI PR TAES WA H, FRESH A RN
KBS B 9K B 7 BIEFUE ROV E B, DRI, H
< EW. WM. . BEONER, Wl LEZRRZCE, £
BEME A, BIRRLZ LA FERITIMEIRTT, ST A
B agw & TIEEIR,

S01, WEEALTSEEMREFENIE R, SRESH
TR BTt VRt e i ft 2 TR QA R At 2 e T AR AR AL 761 ) S B B
i, BHRAK, MAREST2 2rIAMA Ak, BiE L B A
Tl I e IR Tl ) 2 e XURR:, AR GE 4 L 0 BT A R 142 T
R, AR EYIER IR E X EE,

KIE: EUWHE

7R it 5% Sk 5% v i . R XU

ST, MM 20
H =R AR . — BAES B, DL
HIHREIR BRI ) # o R R, B
T REIR S AL SRR R, 2
REIRAEDY, DABCE HERIR MR E R A
HRE, RERFAWATIZITHEIGH
K, =R SR, DUREET
WK, BIRF RS R, TF
FESR T ZS AT AL, 358 AR AT,

SR, 7 B B Al I8 e A 48 B 3 T K
WOMRR R, B E S RUa M B A Y
KHEN, W5lE THZe X, A
W BRI A, BIEE. R
SRR B PR AR E L R R
LAEUR S B, R ATIE B AR
o, BIRRE, 5HE. TE
KA BRI AT T R BB . A XL
W, BOKEEG R AR, Hr5 e
8% T 72 14 T M6 1) 22 4 XU =8 AR BRLAE A
TLANTTE:

— SR R SN B, B
R ERZBORAS] . 7ERETR L 24T
R, BT R RE TR T H B =1 M
SESE, BUA LRI E TR X R B
TR, (e B RE TR LR (L d AU TE
REPEA IR, R DA ROV 2% & A XU
TERCE BORGUR,  IUATIE ML IR 7%
JE T RARERFER, BELeSRAAR
LA IR AR, REETE AT E
FUESHRIEE,; EREL5R, =
S P R S SR T LRI T, BRI
iR i, SEERNARER, S
ZaefREMNE,

ZRAGMEIARERTE, BT
BB R EFZR, DR HARE TR DI 5
MBI, REIRZE A A RIRSER ] B AL A
MASEE, B, HE. MREETTZ
AR BN N IR 2%, FIRE S BR K E 1
REXSRESIANIE 5 DARICE HE R % R 1R N
B, SETBEEIREAG—, AR
B i AT 0y [P R, 77 B R M S I XL f
5= 2 BRES . MR AT
A B, AR T N [ R A A
Fh, BTBEXNEEERS. Makt
BMNAG —, BRI R B R,

GA
f—Tlﬂg, OPINIONS

SRBRMR RS, %R
HECLRRI, EHT IHRETREL I R R, Al
R Z 5 — R RE IR AL 2 2 hn i, 45
LR, A g R B A 2 R
EAK, Ef, HhsERFRRLE
Wb, ZePRE BRI, R
BRI P, BB S S T A
AR, 40N TR RRE iR AR 2
ERIGERPEA FriEg. X TRk,
RS AT SRR AL T PRIFIZ AT B,
FEIER ARG, HE T 2N S s 4E i
BAZEEERE, £ERIRSWE
IR ZIE R TR R, RN
RERM, HREZ2EE,

PR bRUENR R AR EE N, HRWE
RRMATER, HRE IR IR = 725
AU E eSS, TUE M, BIRENBAT.
Wk, BRZH B =77 SIS R
TNATLA, M DL (0 XU FURS TR SR, 1
I B4R T 18 M 5 725 RE 2 4 T RE PR
AR RER R R E 2, B
I R ik = A WA B = M
EHENHL, BUTIRANE B BIRAE
BHRAT TSR EaENRE N T
moEp RN, £ TRe, SHE
B, MRS k= 5 & EEORM
MMRERR, SBELRNHFFEL
eREMERTX,

TR RA T EPLRIR S, ARBE
JESHEZEAR, i, BOEEORERAE
EZ 51 ZEEEN, Mo /ERE R
JEIEAE RN A, SBGS NG
M PIRAIZR GRS R TR, XA,
TEARZE £k 5 e P 1R e AT 0 Jee ERIXC N
TEREMER ., SMIRENFIE A KITHERR
e 5 51 % Je BOR 2B 7 B & R R E R,
A RE T EURGR AR AR 2, AT et
STREEMEE

ECON 61
MANAGEMENT

VISION



%'H]% OPINIONS

F I & 2 B T IR P RS s

FEENIRT LRI BN, MERTE SRR
M2z e TS, KB “HRB—" (A “RIER H,

M “ZIRIRENT [ EREIKEN” B, M

“ERIIET |t

TERE” A, HEMEREYINS 22K A LG

HE Rlo

Ho—, HmEHERGS 195 HE e
Wi, R FE R R Rl B ) KUK R AE
HEEMER RN, sETRTUSTH
Wz 2sUERR, FEH IR %
EIBIThRE, R IREE IR B IR i A 3L
o HUE BOR YU N PR L B 5
ZRTPAEHLE], BARRECE (A2 2R
PHREARFRIR, RIHECE MR R
REMFRIEN S5 KE N RBEHF
PURIR A & B S e B A M,
S A KRR R AT 2 2 B
fil, BRERL, fiE 28, WE
ERERRRIGNESR, KB LE & 0
e 28,

H=, e RGeS R
i, A2 ksl 7h bR H A B RCR
RE TR ATUIER A, S N7 B8 11 1 [ 2 7 i o~
f, LUREEFFERRELE, T8
T2 RE T 5% i S IR S I Frf 4l JE 0
(URIeE A=) S LN | P GRSt h i
TREG BRI ER = &, B
BAEREHR, LI R EORTE
bR, BRBRECEAINE, SCHE AL I XU
AN BB, RS 2 5T U R Bk
BRgG—-HZE P OEER YA, R
HRI. BSDXERATOME RO AL, S1% %
MR SEE R, BRI A R R
HRal, WORPOR, SRR A BT R,

62 LENE

H=, HHHEDBARR S5 IR
g, BURIRR NSNS B 6E R 2 8
Wiiak, B AL B TR L 1R R P A 22 &2
Mg e, HEMURERRAEMHE
AP AL BB, T HATT 5K A A KR T 2,
PR 2 B8 et P RE 0 XRV IR VK 2 ) B £
RE, SKHRER VPHIMARSGRE, BEK
RYUERLY . “GRi 24" SR
8, K. MR, RETRSEIURATELSN
W, SO RS 2 S XA ST
JeE SN SESR, WMRARSAHME, K
23 2% U R 18 B 78 M T & XU
WERG, BEAZ, ZE., RIFEHH
FTEdE, WEEE “FaTHit—F Pl
E—HEEW" N RREAXRTIEERR,
TEHATT RN S BIESR, st KITa 2
A an A R 27 2B,

Py, FrgfEid b T 5 ah s
ft, e B o 422 4 A I BRI
R Al P 2, B 7R B TR AT 1 7
LRGN Z 2R ERES SIS RE
REZR, W IHRE IR e i 2 id R 42 k]
BAERZ 2155, BROR XU S Ik TR 5
H5ESEE, BEERIETELLE
PRRMIRE, RXERRMAERNITES
SR, HESIEOR PR R I E AL
H P BIE R, DUEN AR RS K, (K
28 22 T U AR s 8 O s 4 B A
i, PUREEgE, WITEE. MLF
AIRERE, EHE RS AR &,
BNAS PG BOR R 57 L XS, 5
WERR AW E,

Hn, BfelItinit s 5hEhH
T, M2 e IiRIN R 2 IRBLHE
RETR B0 A2 P TR R LA S FETRRAL A,
XN ONE 3 BN G IRSE =R AP XN
&, filE S B UEBORE, YL
O CRETRBINT (RDEL, HCR BRI BT
$BCR] 3@ I W B D £ SR SR B RE R B AT
BEUWSHERS, #i7 “RIF— it —
TN AINEREARR, RIEARSEH
FER- Y0 R L Ll /AN £ & VA
AN RIRIE 32, RS 42 57 B 7R 1E iR
GAf R, R RIENF IR 5 A A R
BRSNS, RILRBEFUH IR
SEpLL, REREZ 2N,

i e AR 7 7R 5 A% i R A (A A
P, BRI ZeWIERE, )
BAE N R 2 IR E R A 55, mXS
T 7L T 1% e 1 AR Y R 2% XU Pk
i, R ER RSB LS RGN, N
RAPEGEIRDA, hE &R NS EHT
iR BERR, 2EETHRTERE
WG FR RN S B S PR B REST,
AR H i B AR AR R L 2Pk
SEERBLAACIR T o o Bk JR R (A IR SR AR

B

PhHE fPERE -
NS5 HRY PR

KIE: BFER

BTt
ST 5 SRR RIS U

ok, WIEE RR S H 2R K
AL, MRS5HPRT AW R, &
BRER, SHE-FE, RIFTEW
IR 5.0%, & TR/ ®ZE
BUEIR 0.4 DPH R, 2024 F, =
[ fEm R AR 55 1475 28 5 13016
TC, MEFEHEK74%, RTRER
ANEJH B S IEIE 2.1 D E 2 R
dE RE SO EEE N 46.1%, 32
2023 4 L 0.9 MEI G

MRo5HBEN R E, BN LT
KA SI%, MIHZRRSE, R
BREGUS L R, PR 6,
2024 FEH B F L MBS BN, BRAS
I e 7 2R <5 14 DRt 2 BUT R e T 27
G5, REWE 00 ZREEEM, £
HEE SR R e a1
AIRTHBRBUR, Uk T R RIEERIVA.

WHEFLLE H & — RIBORTEE, 1
BNk S5 HBRAR PR, B, 2020 4E,
ERKRNERFZHITHKREE R (R
TR 29 A 52 BN ER P BGE K E A
MRS L) , P SRR IR 22
R, BEBROSOR™ M, W&
NGRS WY R, 2024 4, [E55
Begfn CRTRERS H SRR R
RN , BES/NRUUREE H 20 BIE
RAESS, WIRRAR 55 TH 28 A R A 7 TR
o XERBENRITIRSS M. FE
HER S, UEH RIS, Ed R el
B, PRTHIRSS IH BRI N AR,

GA
VJE% OPINIONS

RUEHKE RS H WS T K2
&, EhEE— 2Pk, —R2HSHRE
AT, KB FREFIUSARIELFE
EAE, RERBSEARTT, JLIEE
MR AE LU, H12) “—F—N
RFHEBET AR, BT HRF MR
TS, R, EE. REFTILFEE
BRER., IRIES RS, FWHEE
Flh. ZRIHBNBNTFEE, H2H
BB EAG LY TR, RIKFE
TR TR FE TR

RK, MBI H R REL R,
TEAT A, AT B E R A o

S BERE S, Ueiiming,
RIS LS PR, AT S N,
T RES, MMRRTEET N, #X
X, FE. HIEEFELOR, 7
EMRS iEbR e, S LRIRTR R,
SN EAANKBF RN, SR RER X,
BERE, U LEHEFEFR LSRR,
I A 15, AL X IR
AVIRCE RTINS

(BB BT T+, HEENARSS kA
TAbfe, SRR, ARSS B N sE
a R, e RTEIMEAR, IR
SR, MRBURSS AT EL EIIEE,
FEMRSS EANITRIZEEST, KK
AP AE MR EHIR S S5 SR THIH 2R
HINAL, SRR ORI, SEE BT
AR, ZIRIEM AR S H AR E &,
EIEREE $:ire = 2ith

ECON 63
MANAGEMENT
VISION



%‘lﬂ% OPINIONS ggiﬂ% OPINIONS

BB AFRS Bimsir it HLIE 5 k%

Bl NRfEEE R G 77 FEx ek T “RORAE - AT - i K SR, B B A 5 e 0P v i 45 4
UEATOME R, IR EMERR 37 ZEEAT, @REEREE RSk, EIHBRIRESE R

jk VR A BRI R, Xt FEMRTEFERRE, IEMR S (R P R :
il %7 BAURSERIEE RS MR B EREH T T BRI 5 W AR RS,

R

Ff; l!r FEE R HIE SR, BN EE R RERY B, FREXREREREGRN e, SWRRES RN R
{E — ﬁj%ﬁﬁ iEI NWEFEFRAZOE T EENRIEE SIELR, TDWZTEsz‘ﬂE% Iy SINLEIELSE, T ESIZLEHE E R RIEN
4’~ ’ C

i, FTRHAIRIERE, BdRRS5E5  "HEART , BEBOREIH., & X

K B RELF WS B GEEEARER: HEMRKSES  BS55 e E0h AR, B 5, WRUBLRIE fE R 2, 5
%#ﬁ@ﬁ%%ﬁ“,@%*%ﬁﬂi B MRS B2 SRR R 2 4 2 0 040 oA T 7 U ) B A 22,
_ B SHRIHTTS, ENEDS 1%, SEMIRATE R, (BRI 35 RO L)
“ﬁﬁ%ﬁﬁﬁ%@mf;7ﬁ%$§ﬁ %ﬁ%ﬂﬁwaﬂm#%%?m%% 2019 4, PEBH HEFENE R HARRE, KHEFIESK
R - e (Clive Humby) T 2006 4 42 SEYE P A AR BN A B L, FEESSART WRIEER, HEH R EEBBRAR, SEEBEA R

EHOX =L BASR, e 2 3 () 41 BE B 2 HUEEEENRAE TR, 8% AN CCTHREMRSENERTHL A5 RE RIS
B2 SE R RIRIETINE, B (LR BEA (LR BUR S A MBI E M RB S ET Y REARNENER) | FEEERM W=, dUhEERE DR, 2R T
THIO =R B, ERCT AL 2, BUE Mo SHAEZREHE A S BORIKE  AEZRERIMES G, HIFEOIH RUBREES . HAMEHEEREUA
PR AR ROLTTR, 1T 7 Ak S, FOBLIGEE. RUBSE. OB MAESESH, LESIERSFIS®R AR, #E 70% Fh el B0E
B QIHANGTME NSRS, (RN Iy 2 Al HEAk W, S ARRITHLRE. KR AMERDHFSINOHEEEIIEE  POANIRR, BTEIENERENL%

Loy SN | B " B ETROIRT, SRAREIE 12, W RBNLEERS A, 4 k.

B, BERABRHTGHEESANE AT WRIERS TR, TSR " K W, ARG AR, K0
<:!§> RISAF 2 BE P LA Ry BIKF, HRBERARL SR, Bl - A - s " MR, Wb (M T R A, R

SEHEEHE N R A E N ELRFEALS]: A B ARMHEPUAR; BUFETRE S
Ui ST BRI TR R S AAESE,, I o 6] 5 i 47 3 1K S BR 17 T BUROIA AR5 AL ;
%W7EMTMTFEMﬂWMﬁ + BT F A 55 U R AE R R EUE A R AR
PBSmE, BRSO e, BEZTHIN BFOEERLIN
VAN bR 8 e R TR B, TP ER Z 15 BT U EIALA,

ZOR B BUR X R HAT S8R & &

EAES RS HK 2 GHE R

HERE, TR UEBUE R R LS5 RS

PEPE, 855" e fiE 0 Ko 2 JA 0152 T A4

I Ja R B R e, SOR R v 1

HERTE. SeBEE. WRPESF O b

LYl FE 7Y 28

TR s, B HMEZ T (o

MEPFIE) BIVIR WEIHTH],  “BHEAR”

LR I S G R BE R, IX —

FEEEE I - BRI R, OB S b
MEZIRIESN XA M g A AL G R R, M

T A BE T R QU8 71, B2 AL R 2

R IR £ KRR

64 LENE

coON /&
MANAGEMENT
VISION




%'H]% OPINIONS

H3m et T

REBIHET N TRRIE,
THEN N HAERGES ®IEE, 1T
WAt R ERZESRG R
PhAv J B 5™ fL s, 48 5 i 3 e bl
DL SE e L SR O I i 3 1K
NONE LR AR, £t
Fer, ARl 250 N7 DRUR i 2k 3 25 VT Al 158
R, DSBS AT A R

HEZA4E, FEEERRMLEH
PRI, PRI R
KA, ARIRAE T AR FURE T2 B M
R, HBELEKMKIT "R - 58
[t - BIERT BIRARMS, B 8
FRERBA-E IR > AT
AT RSG5 [A B, B A R O
= e BRI 32 il BB - R -
" RN S, BTk &R
e, BIRMRCEMKRLR, MLLT

BT EIE R R - R
7 BT, BT R U
FERRAE, T T T 0 e I B B A ke
SESE I B S SR 51 5 — 7 M i 4 i 75
E” IORBETE T B e S T ] £
SRR, 7 ol i 0L R, R
B S SRR HEE

T 2 TR 10 M B A SR 20
ARp,  HR PR AR PR BE O (E Y
PP ACAR T L) 227 G 8 I I 2 B
5B ENBESNEGREWEE ™, 4
P AR b P £ P RS 7R SR i s BT
IS FELIRARF & WKL
IR EREERS AR, XREAH
BRI ERAR L & B TR Ko

Bawnisnl
: 2

EUBRN GRS, W 2 A
Pt " IR A L - BRI " O R
Bz BREwe BIRLeiR) A
FRAPEL) FAMER, HEHIIAKX
LR RIBARA T S SS BOR BB B & 2
B

-

FE R K f

B 7 v B dfE TR RO R 2
B RANEAKR, Bl ik R B A
A, RN, RBO™ M s
BT O R R IR AERESR, B S
b 50 s AL R TR 75 3R 5 B
Ao WERMAIBAE S Erp S 2 2
A B AT S0 QT 92 2K -

FE T BRI GUS, WA £ 5kt
BT & TV R - R, Eid
R AR SEIN R A L 2R EdE, If
A2 EHRERYE, HILaY5)
SMARESHIELE, BEFRI MR
&,

T SRR B 9T, M Rl T
[l 5 F 2 7K 5 Ui 3 e PR A A, X
4000 AR Z Bk FH KB HEAT 5 e AR,
JZ A [ A 2 3k A A N 3R S B Y i
U, MR BRI AR R OK S E
AT, SKHUE M EE T RCR A T 1R
Tto

FEBRAGT IR, HEEBRTE
WAt EESRT A “PhEREE KR
HE R S5 LN SERES, BEX
PEEM RN R E 2, AIIEHIR 5 5 HE
FIERR, FAENERITRERGG,
b AR R T T A RS i B Bl AT
SCHL N WA R, R /N
AR Bt TFAZTTinah 36,

GA
f—TH]% OPINIONS

AR : MRS AT L 2 4E R R BE 3E™ E AS

AR P (L 1F 0 B 2 5 A
ERHBIRAIHT, BT B IR
PRE(E, BRAMERIE, EMEIMER
AR, JRERK, Eith
N B T R A = AT T R IF IR
JEEAE,

HCIE 55 R M s AT M B il 15 1
Bo S8 —GUSHIEIE O B2 i S R
ey, BEi7 + &R, 208 + Wi, T
Ak + PRI S5 25 SR &R A5 R
IMEZRAL, IX BT 2 A M 37 2 Tk
[ERACEA, PREEE = U a7 A
&, ERBUFESL " AEES + D&
W8 " R OUETE BEALA, 2R PR R
PCHTIR PRI E RIS 7T,

B i R R RRA TR B R R
A b AR AE i R 4 52 3 R IR B
7 BETXHRBESIAUEFIE, @i
S HEZR S " A A AR AT L,
1z R AN BRI B " BE R Eh 0 (E
2", B & BREHE BOR R A A,
B RAT BB S T A 1A P E
BRERTEE"EXE", E£EMAE
AN RTIZ R 37 %,

TS 4t i 7 BCSR QHTIE AR, I
b B T A R S
W3R EfE R, BAWRIT 0T 2 5 BE i
M, RS PR BRI " 02K
&EHIKR, XHNiR CPTPP H+ 5 %
F; KRR BIEE - IEF A,
FE K = M <5 XU AT M 2 Al EE O
Do

B AR FNEHE 5 (L AT iSO 22
FRMESATRBM, EMIBHELT
EAVEIRRFEOE, 98 T 1 b Fl B A IR
51775 B T R EERNIREL
i, S TERIMEMBRIRES, K
Ak 55 O R BET 3l ;A2 S
TEAREISHIR TR, A TR
BRI, IR E R LAY, B
fME. REBEE EAEZES 1B XS N
R Z S, (EARERIEIER
"R R > BUE T > BUER A
=R, RIS BT AT R
AT 1) £ Lo

ECON 67
MANAGEMENT
VISION



Pz
AEEFBEI

RRERFREAEIINIE

202542 A 17 H, REGWERZTEL
A, JEVFEBICKEREENE ZET
HMER “BERFREZFRRE" BRLD,
e T REMVERERRENGEL, FHlE—
HEREREEVRES R, REBRSWH B
KER” . EFER, REBBEIIERONH
FERIIRAAME MBRR A AR R =
SRR G, TR HXUBE S BR A ] X
(RAIE: fB2) , BIREARRIRERRE
I, BZBE T N LE R FIRERZE,
MFRRBOEE B R E RS LI %
Al e rnlas N e, FiRy SEE
138 ZENBHIERF, Pl 5 EE&TE W
W BEME) , ERTEELEFLR. R
i, EREENE, RERERVES2EE
WHER 92% ML, HEE2KEZHNHR
B EARE 2, 2024 F N B H#H 5 500 58 19
FERERVAA 29K, NAABHEEL
B 21.8%, I, iERERSM LI
HRERERTT, R EIMSEIIRICIH BN F1, DI
RKPEFEREFER, P25 RES [
FRBERRIPERILA,

KR HEERFER

EERYS TRAZER

FREME A R

S0, DADATHERE, 2R, &
PR O AR B T 4 R R W7 3 AR
i, HIRERSNEYERELE, &%
TR AR R, HFR=E
KIS EREEROFERE, —77
[, AUPBFFE gt e E R A RE R
A CERFLHRFR N, H—Jm, X
Fr RE R AR B U A P R
BUATEA AT, JRATR, 485K
A A A P R A HI s, RAARRK
PR HT R,

RERBE W ANFRE - RS R
iR, SERERIADR RIS B ¥, R EM
KYUBHIRTEANS ARG T, B
NEZE, BEHENTIIAL, HTR
BREmE, ksl #ERRLT
AN 75 A7 AEVE 20/ o TEBUF IR S5
Jim, BRTSRMNFER, RIRERH,
R, BRI EF RS R IR, E%
il T b A AR I ALK, 2%
ANA . R, fnsett & EEmBERS|
T, ILEZMFENRTHEL, EHIR
DS Al

RERH RN FRIRMEARE S
RERHTIER, (ERH = —HB o kiR = )X
TR EIMEET o Kk, ALEIF
Je “NILHERE+” 178), MRFFITREX
REGUR R FIRE P ORI R, SE&H
AR L PR ROR AL, HEsh
T RRRERS B RARFIARZ R KR, L
BN " PRAH) BRI o R,
INPREE B A R 15, IR T PR
MR BRI, BEERKENEE,
GURE AR X 7 =A%, 3 R
47 s AUEE N VR L, SN, &
e KRR E R M R TT 0% T FE E IR
%, B RERH BN EIHTRESAR TT

EHRBER S b, SEFERBILE
[TEHE “RE N RN R RE
PP MERL BT ST o ROERHR LA
TINXER 27 HRE, BARGHER,
— B BB NIRRT A -
ETFAEXER, Inpfd e RE & ER T
PRIVEM AR, 5810 RERE LAY
AR, —REELERSIS, A
B RALAG T F < i OB ORI 1, R
B RERS SR R,
=R AL B ORI REME SO
AL, RAEER QIR K5 S )1
Mo EEAMTHZ G A K i
RINEE, N RERE B RS
B2 A REME,

GA
'IH§ OPINIONS

EREENE, BEEZRSIR
168 A0 B R R I B O B R
Wk RAEEAR, RE RN TIT
A ANH R 2 3 R 0 e 2 3k A B 7
RIUAEY, — 75, BB,
HE B EUE T 0T BT, 4R T EE A
LR, TR, R A
BHRRIFERAML 2T 5% — 77, X
R Z5 1 9 1R R T RO T Rk B
a7 i R IR 550 SCHRAE AT A9
T A7 1Y BB R AR b 2 Sk U R
SRR N B R M A

ECO
4 69

N
AGEMENT

C
MA
VISION



%m% OPINIONS

INS LT Ty

2023 4E 7 H, At @SR
kA (T REEFFRLBRILERIE
W), MFFERBBRTT AR, 2
EENPEPFBORGIE, EELZEM
B LR A, 522 17 (L BRI
TiH, MRS REZTT LRI,
XFFRERI A P25 TR MR
GEIE Rl 224k

BRI 1 N BE 22 2 B AL A
Z5mpR ek, F1E 2015 4,
E S GERiEl A (R T SEAT M7 A
HHAIENEL) , SERETHEA
EEEI, MRRAEAE TR AMKTE
FEHEATB RN, 21,
2018 4 iz il & 4 10 SK i, 97 B Y
EEVFRETIE 151 BURE 117 I,
Ok, NME SRR RERBE AT
TR BT TAERIE W, BT R/
{75 B 5L T B ARCAT

70 LENE

BT H AR A o, ET
GAKN, ANBER, AREM, 5
MBLFERR, REREEIAERFEIRE
BORFEfR, B, R AR
REFEEFELTAMCE, Hit, =
ZAEFAE, A B PR X AR
— PRI BS BT K, e
FIERAC “SeERI=" AL, & RI&
i, BEBCRE RS AL EE A RE,
TR RER A E R M Ty
HEABWHESERHHIER, TIk25
RIS T, 7R IEH S 55 145 AR,
=BANREBNG ®KFERFE, BT
. EAE M Z ATFREAZ R, B
RAIEE 2=, XFFREMIELS
SeiaESHREAFR G R, KES5E
HENHTTEARRLE I, & IR RBH
GURAT “SHERE" R, PR R
JERWHIFTREH, FEAIF, FEML
fo. HEMRSSEF IR, WRBUTRIEH
FHINBCR RN 22 RE R b,

) S5 32 ST AR

SR URBCE, RERELTA
Jee (A 7l 2 AR PR 4 SR AN 58 7E PR B 7
M, ERAKBEMLEZAZIZIIRES
TrRIERR, BTEPREMRRRE LT LR
PR ERAE, #IERAHNTRER
APt R B FRIAE R, R IR R TS
m, (PN RIEMEREEFREE)
ER_HRERBEEEAREZZR
Wo EXREZEm, #HEIREERFE
ERI N ERERRE, RRtHaNRE
BNV A AR B I TR 5 224846

FIRRRTFIER G, REML
TEIRFRFZIEERY . Bk, &
MR BORB I 2 He e, B2 1H
PREMIE AT EHIEA, VSRR
B R TN, R, S5E
RERBELHL SRR, SHHHEA
IR R BE SN, 51 SELigE
TR K B YO R 7 TR A 0 8 A A 11 AT
ill, FRERALIRSCAIRIG RME, FHR, N
i RE BRI e &R, T
BORHABIHTES, SR RER LA
RERRGET B G5ENE, BH%
HMEARKELOH & . &Jm, ERZIA
TR RE R AR AR FL A A R
b, il AR R ) AR AT AL,
FH eS8 PRI X IR B

AXFERHBELEARASLTRNE “@ M HE
A2 E R FR R E R B RAF L (22VRC126)
W B R R

ik
NHEHATE, BR

SKiEE :

GA
f—Tlﬂg, OPINIONS

FE: LR

LU LR TP B

Ha0, REZLTR R IGE SRR
BB, SR B 5 S i AR Y X
No RORIRE RIHZE, 27568 KE
WK, NMONEHINRETTEAE A,
KEIRE, ERNARN B RK
R FJ D IREOR, SR fe R L2
HE IR TUTRAEZ T 1A, S L
srOE IR, DIBCE (IR 7S 7T
NGO, OBl AR o 78 2R IR S5 42 A3
TR,

REFRILH, Nyt REfe
HESF RIS, BOEMERT 2T
REARIEM, RE, BE, ERT,
HYTHREIMZERERERE, (2
SROTH TR, TR EIRIR™ T 23 9
B, N BCHEROR AR AR I, X BB

TREROR, AT SRIEM SR LT R n 27
i (i P AR 77 19 2 2 an A AR O B S
fFIE, I “BRRE" R T AR IR
INIE(RZR, 7 BT 283 O R AT 2RO £
FEAEM AR HREM KT HE, BAX
P, RSB, B RETR i D RE AV R RE
R, BREKRBEYG &, fERREM
NHIEFAIREIR . /KB IRTH RSB,
AL, AT, SR PR BUE SR IE
EHAERL. 2BEHENTRLRE, &EH
By RN BEKM - aBE, VTSR
RIHBREERREE, RN AROIHTERE
PRAE T RIREME, BN —LE i I AR IR Tk
HE” FR, BEARHT, /7 HY
K, BRI IR, REEKHTH 2R SF 2 IR EHE,
FENLJE R, R HRAT A B A
SRR TR T, RREGETH TRIR A
IR

ECON 71
MANAGEMENT

VISION



%}H% OPINIONS

BIFTIE SRR, BN M A 2
MR%5=H ST, HECEA®ET
TR RS T DT, ﬁ”k_¥ﬁﬁﬁﬂ%?§i%;a, =
IH R, HEETEARGET
ﬁ*ﬁﬁ%ﬁﬂ%m,ﬁﬁﬁmﬁﬁﬂ
snFANIE . FAN G I ST 2 Asi X,
A AT MR IR S5 TH AR A, RE
B TR A TR FH 9 2 i A7 AV RIER T, 18
IS g, SEBMARSS LA AR 1,
TEHZREAUE, WATF R T ERIT
BB AN BE VA B RIA LR AT IR R S
RIEARSS Bhds, FFRILFRE PiE,
I X248 2 AL AT, 42 DR
R, RBRREEER, WA S ERmR,
LA A G B HE U R, 51t
RN, HEZhAzsE, RERE, HF
KA, H= )5t 5 AR A R IE T
KRM&%P%—&%E%&A,%%
RUELRA RS HIET A, WFTH T [H
JE B A FH T 2% mon RN P B9 BUE

72 LENE

RURL, 45T TH R BN R 75 O 2 )
BR T B SR 2K i IR 55 A AR A
R AUBIL 5L S5 OB (L BORIE RE 81 1E B 1974
TR, WELER. BRRE, EL
AR A 37 B FH R TR N H 2837
RARRYE, BEREEEEREA, K
A MPURAA, BIHHR AR, 2
BRI SR T R B A 4 0F
s GG W BRR, —
EHTEAONE TR T, BURTH R
115 ST, GRS A
DAMRSS A SARHE TN, #2717 5B
FIFHRR, D ER R 55 B PR S5 R0
il
BAHEAT N, DL B TXE
MNP BRI R, BOECRR ST
NRFEEE S, MGG R AT B FR B
B CTFRE TR, X LR
B, REORIHERZM, DULPFIA
R B A Y T 190 48 It 24022 AT O B A AR

BT o MEBL& LEBRTFECETHT
WIRRB RSN “BhE” 77X, Eid
RABRINIGE R, RERE, MECEE
FIRERMIH BB RERE, flan, Shsz
T B REANEF — IR R IRE BN
W, A BROIARION R — R B
A, B G EoRE — XIEE 20 T R
HIRPEL IR i, SIRTETRERIMN
RO, (RS G M E, A
BRME T T, EEMAAER
FRAEARER AT RINE, SIARIFEES,
BR AR SO HONEZREMERL
“BOHET EBIREER AT, AP E
1B, AL e RO M E IR
%, REEWR, BEE (LT D FH
MNIHPLERHE, BRI fCthsrEIFR
EREHEAT N, HEAROQHENLES
HEN, @ EEMREA, BHET ATM
BRALHIEE

PN
xR

=

STUDENTS

BHN\EEEXFE
- BFRI-NE

The Fi ‘“A the16th® = = Mathem: 'meetmon

for Co.™ “etud- A

’9

ROLEAR

UEFhER HAEE

LR NERRX M0 HF 7= 2

REMRNEEHHE
RYFwROMITED

G WAV T A El DS 24 X1 B A

—FR!

2025 4 H, BH/AEEEREEBEEZIRRIEE T
H, RAFETALENAE, FR—FR 40

EERFEHFRREHPERLES
CRER L, EDREKEARBER R, KEEER

Hrp, FWFREEGFSEERERERSHERRS 2021 51 TRE2E32 MEKX 1223 i@
BABVERSOE, RRH AN EEERFER IR 32 iR FESR, ZRREK, &% 352

Lk —5FR!

MWy, BHhZE

2021 4F, Sk BL7FHMN BB SCHE R i
ENBEHORE, BARTRFEEFSE
HEREREHSFEERAMES, b
TUEFRTREESSFEZHARAHEIL
MZWAE, LREBEN™EZE, HE
T3 HTRS 7T TR DA AE B EORBI AT T B,
P[RR IR 25 28 B J BB B R, XA 22T
E B FERK, NRXERERET —P2
R TR SRR T A,

At @ AL HY 1254 2 SR 57 5 IR, LR
P 2 8o

CHR WAV EAE PN S k- P50 80 LNE RV E )N e d
REWH, MFR, BCRESZMREFXINA, HEIN
E-IKLESRESE, REABGXENRRES, hth&
o hE,

TENRFFRFLE T S ERERAEAE, BROUBH 2 BIHE
BEBASRE, XTHRFUH, WRRVEZTEZESEN
IR, BEARW R =S MLER D FEENE,; SER
R E ME RS, EXPOME IS RBONRNE &,

73

ECON
MANAGEMENT
VISION



A
gi;g STUDENTS %;52 STUDENTS

FE—5FR +5!

Fxir ?i" " IEATF
sHThleEEAFENL
IAESAihk ATPINIKIESL:

HenbiLse, aRhh

BB AE 22 75 A B LS By 2
fifi, REAHAR =S BT A BT
st FEhiiEEZ T ANT 1R,
NFEERM T FENESIRRS K
KIETBo BOEAMIAE IR BB BRI
W, EBRS S B/ RERL S I
2, RS B CREARIE S BT
o

FEHEEMRAEFZ XL ES, MW
FBEEN THEHEZRENE, TERAT
RENRIFIE N HEATE4 S, B RE
i, AR T FE LAk
X B SRR A RN AR TS T A48 &
BYE AT HANHAER R I

XNT AR RN IAEEE, iR
BB AR B 7 SE TR HIME L U 25 T 5 W
Bg—, W8 HEHRIEM,

74 LENE

gfrs, Rk

ENZESELRN, BRSOENEE
TSI TEFFH R B R RS [R #
AT ESREN, MEIEEIREE
SIS AIR, T2 E AR
EUHEE, @S M EECE S AT
&, HREFER, @A bl R4
BUESiB AR (ZERPEBEATERE
T ERE) FEFEL IR EE,

[FI, fbt s EE &SR AR
RS INEE R TR, KHAENHZ
ATAIZR TR, 1271 B CRIEARE TR
T,

HAl, BRSOHEREEEEMNYS
TAERIAAMFE, BIRRITH —#ER
S =

IR B S B R 1 a2 [ R 2R 2
PRSI RS, NMURELT i
PARIE S XK, WARBLRE G RFEE
FFEEREARENZ AT IR, R
RAKA B2 L8 F TN G B ¥R
wrge, APk E T, ER !

QI £2557 @ Exma TR (
" IEAKIR"” ﬁ'%'-l-i’il“ﬂElﬁ-FEEﬁilﬁlHE'i ﬂ‘lﬁkﬁ
i-ﬁi-"ﬂn.ukg

ESEE RS S

gztgm @Ex'ﬂ [z

“IEAME" “+5F£-ﬁ$iiﬁm:ﬂ
it 73 ZE £H 8 TE 5 E-?_!E_HE

ARG FEARIFLR

@ooae@@oéﬁ

20254 5 H, EFEMLSITF
REPH “IERMT B AEeEKRF
EWZREES 2T REF, FFREE
UF 5 EBEBEE IS NS,
A 19 TifE MRS, Hob g -5 5
Wi (AR, fEAEm 2R |, e
HFR 1 CARD , 2E=%%7n
(AR, Rilghi—Z%RAT, &K
KRG NBEICH & FIGTRFEIRT
BB R,

TR KIES: 7 £ 5 (LEE®
EAERIE SRR ) /1Y, BREMRE
TR SRR, HEREIM, B
JESZ R MIART, IR R
BN Z T FEE NG, KEAE
HE 1184 TR, 34.2 F&2Z2ERS
23,

ECON
MANAGEMENT I8

VISION



%

ZXTw2 STUDENTS
A

FE—FRAMANEE

R E

pp-gowth

iR R = _

TEMAFR:
= CRT O, MR “ET — hiETmHX R
PLIRIE T 5 AT FRp 82 4 R SR ISR R

V=
=

filk
i

Al . ARIH

AR 4 sERE

HIBARR 5 2 PSR, #hOEE. fEre, BXeok
RS8N : SEE, SRS, RREHL

TERBIT: (ERBE LT HXERE, BEdFEEESERE
5, MR AR S5 MilA o A BYRD 3S PR REIEL, r i E AT
Bk R, 2T T-SCOPE HE4, 1EH “HAEREMMRR"
Bt R EESCM “Nm—&H” T, fEshE R X
A X IR EAR A R A 4, (R X BRI iR 5 AT
BRI,

76 LENE

<55 Il DA HL R

RS IR

N

F Y

Wi

TEMA R
NG IERFTIHTE, R “IET UM —RETIHRIT R
155 4P BALEE § SR AT 53

TESE . AR

AKPES : TRIE

HIBARR 5 = Sl AT, R, DRI
fRS8: Z20E, v

s (EaRERERE AR RTHIZET 7, KA 1T
A EHE + PRI ISR + RIB A A —RNIRTE, &R
FCIRTH A R R T WSRO ST RHE, 18 K-
BIERIE. FRS ST, MLP #4 J 48 F 251 77 F2 AR
TR IR 78 2R AR R AR AL 55 T S T e R DA R 5 52 1 SE A SR X 3
K2R, MEIERXG ARSI 4P EH R, B hfilk
R IRIER IR T 7 2% 0 5 AT E

AR /N BA

UETER
“AR Z B B2, fTBUAEBWIFR" —AR IREITE

RS 2= PRI N 5 SOETT R

TEShEA : fE4E 2 AN

K4 sKFA

AIBA R B3 2 (EEE, SWANHTET AUNG, MYOMYO TUN,
MATSUMURA MOERI

RSB : IhERLE, XRsAK, HE

fEMEr: (FRREBIESHRITRNEH AR IR5Ei 17,
ETHRAR, Mg, KE=4MWA, MaXRKai. RE
W, B TE T BEIRRN AR, B SEM 2 fE AT
Mo SEAT A F; MRHE K-means BB A H P HE G, &6
XGBoost H% 5 1 75 80N 455 B2 48 18 75 18 2 K B 075 Al i
PEST/SWOT W E 7 M HEZE fig # i 7 38 5%, 1R 7 =ik oh
REEM. B EM R, A + G T HE KL -
LTMERIENE, #3) ARIREEBIES KO MHIIN A,
B 0 R 518 5 2K I R TS

SA
ZX2 STUDENTS
r

SDBNGY

TEMAFR:
CET RBEFEE —EABEE I LLM A IR
SR REHI5

TEShEUN : TE4E A

INS {27 R 7 S i

FIBASR 5% : #6F547, WENG CAROLINA, NATHASYA SYENA,
SHINE-ERDENE OTGONJARGAL

RSB0 R, AEESL. EE

PERh R A (E R R BELEE I HRIES A (LLM)
IR A, RAEZLBIF. RETH, X sl 5 KRR &
AEMESRGVIR T, BT EE N, LREIR,
giitkede, Hlas¥#>FLE, RAGIN T LLM £ 1%
MR, F AW R AT I AE S 5Pk, B T
LLM &7 mB S RE AL 75 1605 4 ) SR, 72 It A i
b, ERBEET AN ZCHZNESRS LLM REE L
RWE, FELL “HIE/NPT NI, g5E 4P EWHELIE, 4 LLM
AR S R A A AR 7T %

ECON
MANAGEMENT i

VISION



%

ZXTw2 STUDENTS
A

5 T U A 0 S

V) &S OF W &

Ehafe: PEELRITL
BEeM: EXHE B MRS TSR
BEMESRENENR

TEMMA TR
“ERIXUROK, EEIVEST —— R E R OR R IR I 2 AT MR 5T

fEmalnl: EEEFEAEH

AKZES : KR

FIRAR I . AR, KIM SEONGHOE, ZHONG WANG KATHERIN, CHOIJEONGEUN
RSB : THRAR, HET. ¥

A5 W B8 A 2 AR O B AR A0 ) 5 2 W 5 | [ I B OR R IR I X — oD A, R A
INSIGHT #f 7% # Z¢ (Investigation. Navigation. Survey. Inquiry,
Gratification., Hypothesis. Trends) HEREK; MEHIEIT, BREER,

TR BINR S I SE 2 N4, 41 B 6 [ 2 A9 SR AR IR AT 95 O Ve o
g5 RN & T ACTIVE (Analysis, Consistency. Transformation,
Impression, Vigilance, Enhancement) FI754Ef R 77 %, DL “BUB XML W,
PREG— RS, RORRBORM, R EMIES, BRSSO O3, §
1 N B8 E IR I AR 5 LR — B R] B Il 75 1K 1L,

78 SENE

BEEEZIE

ELEEPREROE

EWEITFENXT 7 H 9 HEERFFEE R EFHL2AT,
b ] 3 A K 2 A 5 0 ] i R RO B, Mt
FEVEAN R R AN R AE | PSSR R BN,
KHILAR N HE3h 9 =& 1F T R 2R ok bR VISl (£ 57
RIS BIEMRI E R SO, RNMUERER A L it
xfb, HERYTEE, FTLEK, 5N ERNL R E
FOERIARKAEE

HNE

SA
ZX2 STUDENTS
r

20255
RFAFEEEHRE

DEUTSCHLAND ERLEBEN

Die Tongji Sommerschule 2025

8 H1H, HEFLEPEPLE
DRE R B RAEEZHE” f£M
RIRFITAE . ARREBIE 75 =T,
Jilst = J&, %E%ﬁl?“%%%3m
LARES S HA @I AR,
me\ﬁﬂﬁw\Ikm%%$%z
TCIE BN, TR SR ] 1) B PR B S L
LM, R AR E R AA RS 77 5 %l
BERIEIR T 55 LR

m A, BHIE DL CRRAA:
AT, LS REK” NFEM, NFEEE
BT 2HERESTF A, FARITRIE
BE. EE, W EENEREER
SRV EH, NLEEMA, [
SR REFIRVUETT R E, thfR%:
LEGFRE, SRZAATHHREES
MR T AR, PEBRYE, R
FEHBENEREGS A RE, &
ST EM = SR FE MM L 5
TEE AN, BT R E f S
BRMA S EEER,

ECON
MANAGEMENT ”

VISION



SA
ZXTw2 STUDENTS
A

8 H1H, BWEMWNEMNKNERTFA
EHRERLRT, AFRFEFSEHY
Bebi (i R B R R B g T 2 HE AR
HIE T 18 8 2 AR R AR B 22 17 B AR
BY, HAZEREME TEVIER, O
i S 2 e 3 22 Il 5 10 5K B AF N BOm AR &
5, AETHAEREFRINESHZR, §
LB AT 2 TS e AL i s P 9 Bh

ZEFERDRR, HWIRBHERGR
B, DBt B R 2Rk 3, e
DEFARBERANEL L, AMTIRFS
HERZNZ VLM Y] 5 EEZ TR &Y
FAREG AR, HLAE B 5K i Hi [F] 54 A
N, ELL SRS NER, EEITA
4.0 B 55X f R ATRBOER, RA2R
T OEEENET BNE. IRERARET
FZEN R, IR U S 2 L U A PR
AL, LA TE R AR R 2 R IR AL TR T RE TR
REFIRATIAA, 87T T ULERER,
FZEAT—B0AN, REZH A% T H
FRILEF, XN ZEARTESEXZRA T
HT I

80 LENE

PRI AL O TE [ AR B E TS 3, AIREE RN
FARM TR AW ER SRR, B HRERMCAA R, thiEd 5 EES
. A RIFEHS), NIRCRIREERR TR IR St O ais,
H—PHFLTRGFRASEESEKFRIBR, RS AR ES BN, HE3)
PSR B R REA THIE T,

SA
ZX2 STUDENTS
r

2025 AR EHEEENE
M H . X 5 kK

DEUTSCHLAND ERLEBEN
Die Tongji Sommerschule 2025

7] 5% 22 6 v A v D iR AL T 2024 4F
11 H, ZRFRFEGGEREBE T
HEONSEARAE P&, AL TFIEE MM, HL
DA, 7ol AR
HHR, BEEF PHIF 1HEFIIRE,
BT ARG 1 I B AL,
HPIEMETERE. SR E
TERRHESCHF,

ECON
MANAGEMENT
VISION



STUDENTS

K

The First German
Summer Camp Successfully
Concludes at Tongji SEM

German-Sino Center

On August Ist, the first “Tongji University
German Summer Camp,” hosted by the Tongji
SEM German-Sino Center (hereinafter referred to
as “TIGSC”), successfully concluded in Berlin.
The camp was held in three sessions over three
weeks and involved 310 undergraduate students
from 17 different faculties across the university.
Through diverse activities including academic
lectures, university and company visits, and cul-
tural experiences, participants gained an in-depth
understanding of Germany’s innovative environ-
ment and cultural richness, which made tangible
contributions to the university’s international talent

cultivation and Sino-German cooperation.

The opening ceremony of the sum-
mer camp took place on July 9th at
TJGSC. ZHOU Zhiqgiang, Counselor for
Education at the Chinese Embassy in
Germany, attended the event and deliv-
ered a speech. He highly acknowledged
Tongji University’s role as an important
bridge for educational, technological,
and cultural exchanges between Chi-
na and Germany, and its outstanding
contributions to bilateral cooperation.
He encouraged the students present to
cherish their valuable learning time
in Berlin, immerse themselves in local
culture, engage in critical thinking and
hands-on practice, and become the

future ambassadors of Sino-German

friendship.

82 LENE

With the theme “Exploring Berlin:
Innovation, Culture, and the Future”, the
summer camp provided students with a
multi-dimensional learning platform. In
the academic sessions, professors and
scholars from Germany, France, Spain,
and other countries delivered lectures
on cutting-edge topics such as global
supply chain management, artificial
intelligence applications, and sustaina-
ble development, broadening students’
global perspectives. University visits to
the Technical University of Berlin and
Humboldt University offered firsthand
insights into the academic traditions
and innovative spirit of German higher
education. Company visits to renowned
German companies, including a tour at
the BMW Motorrad Berlin Plant, provid-
ed a direct look into the technological
strengths and management pfactices of

German manufacturing indusfry.

/Illllllllllll .

On August 1st, the closing ceremony of the summer camp
was held at TJGSC. XIE En, Dean of the School of Econom-

ics and Management at Tongji University, summarized the

achievements of the summer camp in his speech, affirming
the program’s positive impact on student development and
inter-university exchanges. He also presented certificates of
completion to the participating students. ZHANG Lei, Deputy
Dean of the School of Dentistry, delivered a speech as a faculty
representative, sharing his observations and experiences dur-
ing the trip. He encouraged students to transform what they

had learned into continuous motivation for progress.

The participating students expressed that the camp was
a deeply rewarding experience. YANG Pinyue from the School
of Dentistry shared that the academic courses were insightful
and engaging, while the visits to the Berlin University of Tech-
nology and Humboldt University gave her a real sense of the
academic and cultural atmosphere of top universities. ZHANG
Tingrui from the School of Electronic and Information Engi-
neering found the visit to the BMW factory particularly im-
pressive, as it demonstrated how Germany’s Industry 4.0 phi-
losophy and dedication to quality truly embodied the essence
of “Made in Germany”. SONG Zhengyu from the College of Au-
tomotive Studies stated that the German-language lectures and
in-depth professional exchanges enhanced his understanding
of emerging fields like new energy vehicles and enriched his
professional practical experience. The students unanimously
agreed that the experience not only broadened their interna-
tional horizons but also gave them new perspectives on aca-

demic reseafch and cross-cultural communication.

As the first transnational exchange
program organized by TJGSC, this sum-
mer camp not only provided students with
an immersive international learning ex-
perience, contributing to the university’s
international talent development, but also
facilitated practical interactions with Ger-
man universities and companies, accumu-
lating valuable resources for deepening
institutional cooperations. Leveraging the
platform advantages of TJGSC, the event
further strengthened the ties between
Tongji University and its German part-
ners, injecting new momentum into the
university’s strategy for cooperation with
Germany and promoting Sino-German ed-

ucational and technological exchanges.

Established in November 2024,
Tongji SEM German-Sino Center (TJGSC)
is the university’s first overseas physical
platform located in Berlin, Germany.
The center aims to serve as a bridge for
academic, industrial, and cultural ex-
changes between China and Germany,
integrating teaching, research, and re-
cruitment functions. It is committed to
becoming an important hub for Tongji’s
German partnerships and a platform
supporting cooperation in education,
economy, and culture between the two

nations.
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